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Dear Reader,

Welcome to the third edition of the Women and Girls Empowerment (WOGE) Project 
Newsletter. 

I am reminded of the time when the Project was launched  more than a year ago . 
During that time,  we committed ourselves to contribute to the empowerment of women 
and girls for economic self-reliance.  Truth be told, we did not know what lay ahead of  us 
in the Districts where  the Project was to be implemented.

To date, this is history as the leadership of the Districts overwhelmingly welcomed 
the project as yet another opportunity in the improvement of the plight of women and 
young girls.  The Project inception meetings were attended by district leaders, commu-
nity leaders, change agents, youths leaders, women representatives, and members of 
district technical teams. 

WOGE’s main objective is to contribute to poverty reduction by strength-
ening women and girls’ voices for economic self-reliance in Uganda, Kenya, 
Tanzania and Ethiopia. 

In the first half of 2013, trainings on life skills, leadership and entreprenu-
ership have been conducted. From these, women and girls have learnt a  
number of skills as you will read from the “Talk back” pages. In their groups 
and sometimes through their selected representatives, women and girls 
have benefitted from Trade shows and visits to institutions like the Uganda 
Industrial and Research Institute. This is one of the interventions of the 
Project to promote value addition and product development amongst the 
existing groups.

The MDG 2012 Report mentions that for the first time since poverty trends 
began to be monitored, the number of people living in extreme poverty and 
poverty rates fell in every developing region—including in sub- Saharan Af-
rica. Nevertheless, as we wind up with the updates of the Project, we take 
a quick look at why economic empowerment of women and girls remains 
crucial today.

Enjoy this issue and send your comments to the address below.

Marren Akatsa-Bukachi

Executive Director, EASSI



About EASSI 

EASSI is a sub-regional civil society organization established 
in 1996. EASSI’s mission is to facilitate systematic follow up 
of the implementation of the Beijing Platforms for Action 

(BPFAs) emanating from the Fourth World Conference on Women 
held in Beijing China in 1995. It works with partner organizations 
in eight countries including Burundi, Eritrea, Ethiopia, Kenya, 
Rwanda, Somalia, Tanzania and Uganda.  It is registered in Uganda 
as a not for profit organization. 

Vision
A society where all enjoy gender equality, social justice, peace 

and development.

Mission
To facilitate follow-up of the Beijing and African Platforms 

for Action in order to enhance the advancement of women and 
social justice.

Objectives
y To Monitor progress in the implementation of the PFAs 

in the sub-region as a means to holding governments 
accountable to fulfilling commitments made in Beijing.

y To advocate for effective sub-regional mechanisms for the 
advancement of women’s rights and gender equality.

y To promote effective public resource mobilization, 
allocation, and utilization for reproductive health and sexual 
rights services and gender sensitive budgeting.

y To increase the participation of women in challenging 
systemic causes of conflict and providing alternative 
paradigms to peace building and conflict resolution.

Our Goals
In our work we aim for a society where;

y Women enjoy equal political, civil, economic, social right 
including sexual and reproductive rights with men;

y  Women have access to power and there is equal participation 
of women and men in decision-making;

y Governments are accountable and promote, protect and 
respect human rights for all.

For details: http://www.eassi.org

Women and Girls Empowerment Project

3

About DSW

De u t s c h e  S t i f t u n g 
We l t b e v o e l k e r u n g 
(DSW) is an international 

development and advocacy 
organisation. It was founded 
in 1991 as a private non-profit 
foundation by two entrepreneurs 
from Hannover, Germany. 
DSW empowers young people and 
communities in low- and middle-
income countries by addressing the 
issues of population dynamics and by 
improving health as a way to achieve 
sustainable development. In addition 
to its headquarters in Hannover, the 
organisation maintains four country 
offices in Ethiopia, Kenya, Tanzania 
and Uganda, as well as liaison offices 
in Berlin, Germany, and in Brussels, 
Belgium.

Vision
A world population free of poverty, 
disease and injustice

Mission
To empower young people and 
communities in low and middle 
income countries by addressing 
the issue of population dynamics 
and by improving health as key to 
sustainable development.

For details:  

http://www.dsw-online.org

About the Implementing Partners



Uganda Industrial Research Insti-
tute Shares Knowledge on Product 
Development With Women
The Uganda Industrial Research In-
stitute (UIRI) is a parastatal organiza-
tion under the auspices of the Minis-
try of Trade, Tourism and Industry 
(MTTI). UIRI’s core activities focus 
on establishing platforms for value 
addition; product development; pro-
cess design; sourcing technologies; 
fabrication of machinery; managing 
processing plants; provision of SME 
outreach services; and business incu-
bation. 

In May 2013, 40 Women got the op-
portunity to tour UIRI ,  an Institute 
that that has also become famous for 
offering free training, space and busi-
ness incubation for a period of three 
years. The objective of the field tour 
was to expose the women and girls 
to the practical skills that pertain to 
value addition. 

The Women began by learning about 
“Incubation” - a powerful process of 
business enterprise development. 

It is the process of supporting start-
up businesses in order to build en-
trepreneurship capability for self 
sustenance. UIRI has spearheaded 
business incubation to enhance the 
chances of success and growth of 
Uganda’s Small and Medium Enter-
prises. This involves providing com-
mon facilities such as physical space, 
shared services, skills training and 
business legal advise to facilitate the 
operations of selected entrepreneurs 
and assist them until graduation 
when they have capability on their 
own.

Touring UIRI
One of the sections visited was UIRI’s 
handmade paper section which uti-
lizes the otherwise long wasted agri-
cultural fibres such as banana stems, 
pineapple crowns, cotton rags, sisal, 
bagasse, papyrus, wheat straw and 
waste paper to make handmade pa-
per. Handmade paper, as the Women 
learnt, is made using various vegeta-

ble fibres for instance sisal, papyrus, 
bagasse, cereal straw, maize and cot-
ton stalks, pineapple leaves, cotton 
waste, elephant grass, banana fibre 
and bamboo.
The handmade paper products are 
entirely organic and therefore biode-
gradable. The Women further learnt 
that the production process is me-
chanical and does not involve use of 
any chemicals, resulting in environ-
mentally friendly products, an ideal 
replacement for the environmentally 
damaging plastic bags. Currently a 
number of products are being made 
out of handmade paper craft paper, 
books, envelopes, cards, wall paper, 
note pads, and packaging bags and 
folders. 

The Group also toured the Product 
Development Unit that comprises 
various sections including: the car-
pentry and cow horn section; weld-
ing; fabrication and weaving; and the 
ceramics unit.  (to page 11)

Most interesting to the Women was the Textile and weaving unit 
where thread is made out of banana fibers and pieces of cloth that are 

put together.

The Women touring the Ceramics Section of UIRI, one of 
the sections under the department of Product Development
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It is on this basis that the WOGE pro-
ject recently facilitated 40 women 
and girls from Jinja and Kamuli to 
take part in the 21st Source of the Nile 
Agricultural and Trade Show at the 
Jinja Show Grounds. Each of the 20 
WOGE groups in the two districts was 
represented by 2 people. The objec-
tive of taking the women to the show 
was to expose them to such services 
as improved farming practices (both 
in crop and animal husbandry). This 
would enhance their knowledge of 
enterprise management, marketing, 
trade and finance.

Some of the practices that the women 
appreciated during the Trade Show 
were: how to rear improved pigs, how 
to use improved maize shelling ma-
chines, poultry vaccination, how to 
use self feeding troughs in poultry 
rearing, and how to produce and store 
cereals 

This year, the theme of the Agricul-
tural and Trade Show was  “Promot-
ing Agro-technologies to Enhance 
Food Security and Competitiveness 
in The Regional Markets.” 

The WOGE Project continues to sup-
port Women and Girls in forming 
and working in groups for their own 
economic empowerment. Women learn how to use self feeding troughs in 

poultry rearing

An official from SASAKAWA GLOBAL 2000 teaches women how to use 
improved maize shelling machines 

Learning how to produce and store cereals during the Exhibition

Jinja and Kamuli WOGE Groups Learn 
Improved Farming Practices at Trade Show 

One of the practices that the women 
and girls learnt during the Trade Show 
was on how to rear Kuroiler Chicken to 
improve their incomes. In the fight to 
improve global health, alleviate hun-
ger, raise living standards and empower 
women in the developing world, poultry 
rearing has an important role to play. 
Women in rural locations in Africa are 
often responsible for raising chickens, 
which supply meat and eggs, as well 
as providing a vital source of income.  
Uniquely, Kuroilers are fast growing 
and weigh more kilograms than the or-
dinary chicken varieties.  At about five 
months, the Kuroiler cock weighs be-
tween 3 and 4 Kilogram yet the ordinary 
one about the same age weighs between 
1.5 to 2Kilograms. A Kuroiler hen lays 
up to 250 eggs compared to the local hen 
that lays 100 eggs.

As mentioned in the earlier editions of the 
WOGE Newsletter, working in groups contrib-
utes to strengthening social capital by improv-
ing the knowledge, skills, confidence, motiva-
tion, networks and resources that the individuals 
possess in order to develop communities. Some 
of the WOGE groups have already started group 
farming and other income generating activities 
in order to fight poverty. 

At the end of the WOGE Project, all 150 WOGE 
groups are expected to have gained various skills 
in leadership and entrepreuership. So far, the ex-
istin groups have participated in Skills trainings, 
Leadership and Entreprenuerhip Trainings; and   
Agribusiness exposure visits.

One of the focus areas of the WOGE Project is ensuring food security at house hold and community level. This is to be achieved 
through awareness creation and sensitization campaigns, community outreaches, exposure visits and linking women groups to 
service providers. 
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Rural women in Mto wa Mbu and Lepurko wards in Monduli dis-
trict, Arusha region, and their counterparts in Mkata and Mazin-
gara wards in Handeni district, Tanga region, have a lot in com-
mon. Both face acute shortage of water, especially during the dry 
season. A small bucket of water sells at between Tanzania shs 500 
and Sh1,000. Most of them have limited access to medical care. 
Both fail to reach markets for their agricultural produce during the 
rainy season when roads become impassable. However, they wear 
smiles of satisfaction because they have hope for a better future. In 
collaboration with government leaders, these women have formed 
groups that will enable them to be economically empowered and 
participate in decision-making— thanks to the WOGE Project.

In Tanzania, the WOGE project is directly targeting 2,000 rural 
women and girls between the ages of 16 and 55 in selected villages 
in Monduli, Handeni and Missenyi districts in Arusha, Tanga and 
Kagera regions, respectively. These women are mostly in the infor-
mal sector and not in school or formal employment. 

Fifty two-year-old Sinyati Shambuli, a resident in Nanja village in 
Lepurko ward in Monduli district, says rural women have little say 
and control over land and capital.“Land is key in ensuring food se-
curity but since we have little say over it, we experience repeated 
food shortage,” says the old Maasai woman. “However, following 
the WOGE Project intervention by DSW Tanzania in 2012, women 
in this village have formed a group called Kitumusote Ngitwaa, 
a Maasai term loosely translated as women are now smarter. As 
members of the group we are able to discuss opportunities that are 
at our disposal and challenges that we face in our daily lives,” she 
concludes.

Cecilia Mollel, a mentor of Kitumusote Ngitwaa women group and 
a primary school teacher, says that before the WOGE Project was 
introduced in her Nanja village, located along the Arusha-Mto wa 
Mbu road, women in the village had no skills to improve food pro-
duction, they lacked access to markets and they could not decide on 
surplus profits. “Our voice was not heard when it came to improv-
ing water collection. But all this is now becoming history since we 
started operating as a group with a collective voice,” says Mollel.

The shortage of water is better explained by Naishiye Maliaki, a 
mother of six children in Lepurko village, saying in dry season only 
a few household utensils is used to reduce use of water for washing 
them. “We keep most of our clothes in suitcases lest we use a lot of 
water to wash them,” says Maliaki, a member of Enyora (Charity) 
women group in Lepurko village. move has also contributed in 
minimizing the use of water. “We dThe Monduli district acting 
Community Development Officer, Ms Imelda Mathew, says under 
WOGE Project, the living standards of women are getting better by 
the day.
“The women are able to raise income at group level as well as fam-
ily level,” says Mathew, adding that the project has brought women 

together with one united cause—their empowerment.
She says there are a total of 236 women members from eleven 
groups in Mto wa Mbu and Lepurko wards that have been trained 
on business and group management skills, appealing to other de-
velopment partners to collaborate with the district government 
to empower women and girls to participate fully in economic and 
decision making from the grassroots. She also appeals to DSW Tan-
zania to spread the Woge project to other wards and ensure its sus-
tainability.

Her sentiments are echoed by Ms Sara Lomayani, a special seats 
councilor for Manyara division, who says the WOGE project is 
helping women to see opportunities and make use of them. “They 
are also learning how to add value to their agricultural produce 
such as paddy and bananas,” she says, adding that they are now sell-
ing ripe bananas and husking paddy to produce rice. “Since Mto 
wa Mbu area is a hub of tourists in transit to the northern tourist 
circuit women can grow vegetables and sell them to over 20 tourist 
camps in the area,” says the retired teacher.

She urges women under the WOGE Project to use some of the mon-
ey they generate to join the Community Health Fund (CHF), a vol-
untary pre-payment scheme, which offers a client (household) the 
opportunity to acquire a health card after paying. The CHF entails 
pre-payment for health care and risk sharing.

Similar stories are told by members of women groups in Mkata and 
Mazingira wards in Handeni district where they are also identify-
ing opportunities and challenges towards their economic empow-
erment.

“Under the WOGE Project, Women and Girls are able to appreci-
ate the available opportunities and challenges that stand in the 
way. But change cannot be realized overnight,” says the Handeni 
district community development officer, Mr. Julius Mhando. He 
says Handeni district has huge fertile land on which women have 
opportunities to make better use of it and improve their living 
standards. That notwithstanding, the WOGE Project compliments 
the district’s initiatives, and so rural women have started to value 
the culture of saving, some with savings accounts in banks, they are 
paying school fees for their children on time and they are building 
decent houses, says Mhando.

Mr Daudi Tano, WOGE Project Manager and DSW Tanzania Ca-
pacity Building coordinator, says the gist of the project is about 
economic empowerment of women and girls. “Why women and 
girls?” -  Because most of them are not independent. When they are 
not empowered, they depend on other people to make decisions for 
them,” he says. He adds that women and girls lack knowledge and 
skills to articulate and harness all basic economic resources and op-
portunities for self-dependence.

Tanzania Rural Women Embrace 
Working in Groups to Improve their 
Living Standards
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Following the inception of the WOGE project in Missenyi District 
in Tanzania, it was deemed important for a Participatory Rural Ap-
praisal (PRA) to be conducted in Missenyi District. This is mainly 
because this is a new District operation and it is important to un-
derstand the dynamics in the exisitng groups and areas that the 
WOGE project is to be working with.

The Missenyi PRA sought to engage the community in objectively 
assessing and appraising their own community and cataloguing 
their own various opportunities, problems and evaluating the dif-
ferences in community priorities for solving those problems.

The PRA was hosted by a women’s group called the Upendo Wom-
en Group who are located in Bunazi area in Missenyi District. The 
group was started in 2011 mainly to unite and empower the women 
economically. The group used to engage in poultry keeping but the 
project collapsed due to inadequate information on poultry rear-
ing, pests and diseases as well as insecurity in the area. The group 
is chaired by Ms. Fatuma Amada and the members are engaged 
mainly in subsistence farming.

The PRA sought to:
1. Analyze the existing economic particularly trade situation 

and the potential within the community.
2. Analyze problem areas within the communities of women 

traders and their causes.
3. Support the communities to identify opportunities, design ac-

tivities and solutions that respond to solve the difficulties and 
improve the situation.

Two techniques of resource mapping and Focused group discus-
sions were employed to achieve the above set objectives. The par-
ticipants were divided into two categories of women traders and 
farmers. Each of the categories then selected a team leader who was 
given the tools after the techniques had been explained. The group 
members then took a walk to gather more tools such as stones, 
sticks, leaves and soil to aid the drawing of resource maps. In their 
smaller groups, they drew resource maps identifying the resources 
within their reach. The maps then guided the Focused group dis-
cussions which centered on the identified opportunities, the key 
challenges, what should be prioritized, the suggested solutions to 
be implemented by themselves and then the WOGE project coor-

dinator being guided by the WOGE work plan informed each cat-
egory of the project’s contribution in relation to their prioritized 
issues. 

Interesting to note was that the Tanzania government offers a lot 
of support to women groups, more especially the farmers but the 
women admitted to not taking advantage of the support and hence 
their low economic situation. The traders also admitted that they 
rarely take their products to the Mutukula border point but rather 
sell their produce in the small Bunazi market near them. Men in-
terference also came out prominently as a challenge that both the 
traders and the farmers face as they engage in their daily activities.

Some of the challenges mentioned during the PRA were:
1. Insecurity (produce is stolen from the gardens once it is ready)
2. Inadequate manpower and machinery for tilling the land 
3. Inadequate seed for re-planting
4. Inadequate knowledge on better farming methods including 

pests and disease control
5. Natural disasters such as long drought periods and hailstorms.
6. Spouse interference and non-cooperation

Solutions found from within the group:
At the end of the PRA, participants , with the help of the newly ac-
quired problem solving skills, came up with possible solutions to 
the above challenges thus:
Continuously use the newly learned and much appreciated PRA 
techniques in order to identify the root cause of their challenges 
but also their internal resources. This would also assist in fundrais-
ing or lobbying to benefit from Government initiatives given that 
they will have already analyzed their issues as well as their possible 
contribution.
Use of linkages available to them, for example the Community De-
velopment Officer who is a government worker, to take advantage 
of the opportunities provided by the government of Tanzania.

It was on this basis that the PRA was rated as highly successful. 
Some of the key issues that emerged had been identified in the 
WOGE baseline survey. It remains incumbent on the WOGE team 
to fulfill their commitment to the Missenyi community. Finally, 
the group requested that if it is possible, the WOGE team should 
carry out PRAs every once in a while, with Missenyi groups.

Participatory Rural 
Appraisal in Missenyi 
helps Women to Iden-
tify Solutions to their 
Challenges



Talk Back on Benefits of Life Skills, Lead-
ership and Entreprenuership Trainings

“I have learnt so much about group dynamics 
and how to behave as a group member. I now 
know that we are all different and we can’t be 
the same, some people are quiet, others are 
talkative, others are aggressive others are calm. 
I have to know how best to deal with all sorts 
of people and to understand them.  The other 
important thing I have learnt is to have self 
esteem and appreciate myself more. I have to 
protect myself from HIV/AIDS, be self reliant 
and provide for myself without begging for 
everything. As a woman I have to have develop-
mental ideas. I can see that my future is going 
to be brighter; WOGE is putting up a resource 
centre in our district, this means we will be able 
to access computers, internet and much more 
information which I can use to develop my-
self and my friends. I will encourage my group 
members to make good use of the resource cen-
tre. I am already doing computer studies this 
resource center will boost my knowledge and I 
am looking forward to it.

NANTALE HELLEN 
from Jinja, Uganda is 
a young woman from 
Twegeite Women's Group 
in Mafubira Sub-county. 
She lacked self confidence 
to stand and address gath-
erings. Since she is one of 
the girls in the group, she 
feared to share her ideas 
with other group member 
for fear that they would not 
listen to her. 

ON ENTREPRENUERSHIP, - Trainings on business and entrepreneurship skills have so far been conducted for women and girls 
and given them an opportunity to learn and share experiences. Some of the acquired skills are in planning better for their busi-
nesses, how to come up with business plans and how to sustain their businesses. During the trainings, many of the women said that 
they have got small businesses which have been successful due to lack of knowledge on proper business planning.

LILLIAN OPAA, from Tororo District, Mukujju Subcounty and a member of 
the Anyoun Joint Group believes that the making of a business plan is one of the 
most important things that she learnt from the training. Many businesses she 
knows have collapsed because they dont have business plans. it is very important 
to have a plan, without which a business can’t survive. Lilian says she was very 
uplifted and knows that with a sound business plan she can achieve a lot for her 
business and the group business. 

“I am going to share the knowledge I have 
acquired in the training with my husband, 
many times we tell our husbands that we 
are going for training, then we don’t share 
information, with them and they start be-
ing suspicious. I want to teach him that 
when we start a business it should be sepa-
rate from the home affairs, we cant develop 
our business if we keep taking money from 
it and using it for every small thing. I want 
my husband to understand that by joining 
the group I can bring a lot of knowledge to 
improve our home and to develop ourselves. 
This will help us to live a happy life.”

“Most women are left behind because they have to take care 
of the children. This means that if every year one produces 
a child, they will have to stay at home and look after the 
child, and if they get pregnant in the process, they still have 
to stay home and look after the new baby. Meaning that any 
productive work they are involved in will stall, because they 
are looking after babies. This means that the husband will be 
left to provide for the home, with very minimal contribu-
tion from the wife. Looking after the home and the children 
is a good job, but that means foregoing so many other things 
that would have helped the home. I have been reflecting on 
this fact for a long time, a woman starts giving birth at her 
most productive age, this means she will take time to start 

doing the things she likes. For a home to develop, for businesses to be successful there’s need 
for child spacing and using family planning. This way no one is strained. From this training, 
I am going to use the skills of building a business, to make my home a better place and make 
sure that all my businesses are successful.

KYESUBIRE NORAH from Buwenge Sub-county, Jinja District, Maga Maga Women’s 
Group; has learnt that to develop a home one cannot just produce as many children as they want, 
this hinders home development.
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The Women and Girls Empowerment (WOGE) Project has so far supported the formation of 150 women and girls selfhelp groups in each 
of the districts of operation namely: Busia, Kabale, Rakai, Jinja, Kamuli, Missenyi, Handeni, Kilifi and Monduli. The groups are being 
supported with life skills, as well as Leadership  and entrepreneurship trainings. The project aims to equip 6000 women and young girls 
with skills to ably influence decisions on their economic self-reliance by the end of the Project Period. Below are some of the voices of 
women and girls who have so far benefitted from various trainings.



PRACTICAL SKILLS TRAININGS for 38 WOGE Groups have so far taken 
place in Busia - Kenya Busia - Uganda, Kabale and Rakai. These include: Liq-
uid and Bar soap making, Jewellery, Baking,  Peanut butter processing, Flour 
processing, Candle making, and Poultry keeping. Some of these products such 
as liquid soap are very marketable in the Busia Kenya region but the women 
have often been challenged by the lack of skills in making the soap coupled 
with the expensive means of acquiring of the raw materials to make it. The 
women have to travel as far as Kisumu city or cross over to the Ugandan side 
to buy the soap.  Some of the stories are featured below.

Left : - Bwavumpologoma Group in Mutukula Rakai District being trained in  Bakery

“I am sharper now and am 
ready to teach other women in 
my group! I now know that a 
good leader should be smart, 
have good communication 
skills, be clean at home and in 
the group. Most importantly 
I have learnt that all children 
are gifts and they should be 
treated equally, I can’t allow 
for my daughter to sit at home 
and wait for marriage, because 
she is a girl. I have to work 
hard to educate her, she is as 
equally important as my boys. 
I will also make sure that my 

NABONG IDA, from Jinja District, Mafubira Sub-
county, Twelwaneko Women and Girls Group says: 

Both EASSI and DSW have so far conducted LEADERSHIP trainings for the existing WOGE Groups. The 
trainings partially fulfil outcome one of the WOGE Project which is to support women and girls to develop 
the knowledge and skills to ably influence decisions on their economic self-reliance.

children are exposed to richer experiences. I have been really equipped 
to speak in public. I used to think that I had nothing to share until 
the training. I feel empowered because I now have the confidence to 
address more than one woman or even two. This WOGE training has 
opened my eyes to what I am capable of and for this I am thankful.

“I always just attended meetings, knowing we had a leader 
who called the meetings, but didn’t know what roles the 
other people played. I was also a very bad communicator, 
not only in the group but also at home. I would ask my hus-
band for something and when he refused I would give up not 
knowing how to convince him. From the training I now know 
that I should not give up, I should be firm when asking for 
something but also be persuasive. I have also been taught that 
I can’t depend entirely on my husband; I have to be creative 
to come up with small businesses that can supplement his in-
come. They don’t have to be big. I am ready to go back and 
teach other group members on how best to be leaders both in 
the group and in their homes.”

NAKANTU JALIA 
from Kamuli, Bulopa 
Sub-County shares that 
she had been a member 
of the group for a long 
time, but had no idea 
what roles the different 
members played in the 
group. 

My name is NAKIMERA ZULFAR. I 
belong to a group called Bivamuntuyo 
which was formed during the inter-
vention by UWESO. I had the privi-
lege of attending the WOGE skills 
training in Jewelry and this has not 
only given me more money but has 
changed my life. The growth in sales 
is greater than my business in clothes. 
Thanks to EASSI for this opportunity 
to empower women.

My name is 
EVELYN OTIRO. 
I have been trad-
ing in liquid soap 
which I have been 
buying so expen-
sively from Busia, 
Uganda. I still 
cannot believe 
that one can make 
40 litres of soap 

My name is MILICENT 
APONDI. I have been un-
employed for a long time 
and have always thought 
of starting a business 
on my own. The major 
challenge I have always 
faced is coming up with 
a business idea in which 
to engage given that the 

from very few materials. All my days of being 
cheated are over since I now possess the skill to 
produce the soap on my own. I am now going 
to be a distributor to other women who trade 
in liquid soap but do not know how to make it. I 
am so grateful to EASSI for this training from 
which I can already see a positive change in my 
life.

market seems to be already overflowing with all 
the ideas I have thought about. I am so grateful 
to EASSI for the training in Liquid soap making 
because I do not know of any one engaged in the 
business in this constituency. I am now going to 
start making liquid soap and distribute it in this 
constituency. Indirectly, EASSI has created em-
ployment for me in Butula.



Recommendations

At the end of the UIRI Tour, the Women 
requested that the time for subsequent 
tours should be increased to give them 
more time to visit all the relevant depart-
ments of the Institute and learn more. 
They urged EASSI to continue support-
ing them beyond the Tour. Finally, they 
requested that EASSI organizes for them 

to come and undertake the trainings 
offered by the institute.  The tour was 
highly rated by the Women as they were 
enriched with knowledge on various busi-
ness prospects. Some took it as an oppor-
tunity for generating new business ideas 
while others planned to upscale the qual-
ity of products.

“Even if one has dropped out of school, 
they can go to UIRI and get free train-
ing. Lack of funds cannot be an excuse. 

With the acquired knowledge, one can go 
out and start something to improve their 
lives. I want to give special thanks to the 
WOGE Project Team and EASSI. This 

learning tour has really touched my life.” 
said Shamillah Nassozi soon after the 

Visit.

Why Economic Empowerment of Women 
and Girls remains the way to go
In nearly every country, women work longer hours than men, but are usually 
paid less and are more likely to live in poverty. In subsistence economies, wom-
en spend much of the day performing tasks to maintain the household, such as 
carrying water and collecting fuel wood. In many countries women are also re-
sponsible for agricultural production and selling. Often they take on paid work 
or entrepreneurial enterprises as well. 

Unpaid domestic work – from food preparation to caregiving – directly af-
fects the health and overall well being and quality of life of children and other 
household members. The need for women’s unpaid labour often increases 
with economic shocks, such as those associated with the AIDS pandemic or 
economic restructuring. Yet women’s voices and lived experiences – whether 
as workers (paid and unpaid), citizens, or consumers – are still largely missing 
from debates on finance and development. Poor women do more unpaid work, 
work longer hours and may accept degrading working conditions during times 
of crisis, just to ensure that their families survive.

Economic empowerment of disadvantaged women and girls remains a prior-
ity for EASSI and DSW.  Through our work we have increasingly witnessed the 
devastating effects of poverty; discrimination and limited access to opportu-
nities affect women and Girls in multiple ways. The desire to change status quo 
led to initiation of a number of interventions like the WOGE Project.  Most 
of our initiatives have been around creation of opportunities for women and 
girls to play a more significant role in society. Majority of African women live 
in rural areas and engage in agriculture which is the backbone of many African 
economies, and yet they own less than 1% of the continent’s land resources. 
Lack of meaningful access to and control of resources and other structural 
challenges are the focus of the ongoing WOGE project.

70% of the 1.2 
Billion People living on 

less than 1 dollar a day are 

Women and Girls

Some Statistics

The majority of African 
Women are full time farmers 
that contribute to the bulk of 
agricultural labour, and yet 

women own less than 1% 
of the continent’s landmass

Resources:
1. WOGE Baseline Survey
2. www.girlsglobe.org
3. UNFPA
4. www.un.org/womenwatch

Secondary school attendance has 
implications for future employment 
and economic opportunities as well as 
health outcomes.

Learning About Product Dvt from UIRI            
Continued from page 5
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EASSI HAS MOVED TO HER OWN OFFICES
 

MAP TO NEW EASSI 
OFFICES 

 Landmark: 
New Crane 
Bank 

 
Ntinda 
Trading 
center 

Junction 
 LEFT TURN Road 

to Kisaasi 

 Road 
From 
kamwokya 

 

KISAASI 
(Northern by-
pass) ROUND 

ABOUT 

 Continues to Kisaasi trading center 

 Left Turn off the road 
Road to EASSI Offices 
(Landmark: Ntinda 
View SSS signpost) 

  

Right Turn off 
tarmac to 
Kulambiro 
(Murram 
road) 

(about 200m 
to EASSI 
offices) 

 

 

  

 

 

EASSI Board of Directors 
meeting at our new office 
premises

 Mosque 
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Eastern African Sub-regional Support 
Initiative for the Advancement of Women 

(EASSI),
P.O.Box 24965,Kampala, Uganda

Tel: +256414285163/ 312 266451
Email: eassi@eassi.org or eassi.eassi@gmail.com

Website: http://www.eassi.org and 
http://www.woge.org

Deutsche Stiftung Weltbevoelkerung (DSW)
P.O.Box 33900 Kampala-Uganda

Phone: +256 414 208 80
Fax: +256 414 200 815

Email: info@dswuganda.org.ug
www.dsw-online.org

https://www.facebook.com/WogeProjectConnect with us:




